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[ Abstract] Objective

and analyze its influencing factors. Methods

To understand the current status of pediatric nurses’ sense of professional respect
The data were collected from 363 pediatric nurses working in five
tertiary hospitals in Hubei Province using a general information questionnaire,the Nurse Professional Respect
The av-

erage score for pediatric nurses’ sense of professional respect was(3. 722£0. 43) ,and the average score for psy-

Scale,and the Psychological Resilience Scale. The data were analyzed by SPSS25. 0 software. Results

chological resilience was(3.5720.49). A positive correlation was found between the average score for profes-
sional respect and the average score for psychological resilience and its dimensions(P<C0. 05). Multiple regres-
sion analysis revealed that employment type, monthly income,degree of family support,and psychological resili-
ence were influencing factors for pediatric nurses’ sense of professional respect(P<C0. 05). Conclusion Nursing ad-
ministrators should develop more scientific performance evaluation systems,improve the benefits for pediatric nur-
ses,advocate for greater understanding and support from societysand enhance pediatric nurses’ psychological
resilience to inspire a sense of respect for their profession,thereby stabilizing nursing human resources.
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