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Analysis of mediating effect of mental resilience between person-organization fit
and subjective well-being of contract nurses in military hospitals
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[Abstract] Objective To explore the effect of mental resilience between person-organization fit and
subjective well-being of contract nurses in military hospitals, and to provide theoretical basis for improving
nurses’ subjective well-being. Methods The study was designed as a cross-sectional study. From November to
December,2021,a total of 374 nurses were surveyed using the Nurse Person-Organization Fit Scale, Mental
Resilience Scale and Ggeneral Well-being Scale. Results The scores of person-organization fit, mental resili-
ence and subjective well-being of the contract nurses in military hospital were (4, 5140.55),(3.71£0.57),
(79.02414. 41) scores,respectively. There was a significant correlation between mental resilience and subjec-
tive well-being (=0. 487, P<C0. 01) ,and a significant positive correlation between person-organization fit and
subjective well-being (r =0. 323, P<C0. 01), and mental resilience (r =0. 232, P<0. 01). Mental resilience
played a partial mediating role in the relationship between person-organization fit and subjective well-being,
accounting for 31.32%. Conclusion Mental resilience plays a mediating role in the relationship between nur-
ses’ person-organization fit and subjective well-being. Improving the level of nurses’ person-organization fit
and mental resilience can improve nurses’ subjective well-being.
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